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YBLEM: 1. Prior %o 18 March 1962 there wes no guestiom but that an
vidoal wto had ocmplated o two-year asaigrowst overseas was

emtitled 4o home leave regardiess of hila sulsequent assignment.
Bowever, effective 18 March 1952, the FSR (Paragraph 152.2) were
amended to include the following: “o. Home leave mey notl be granted
axcept whan it is plamed that the employee will return o 2 post
of duty abhrwad, either immedistely or upon cempletion of an assign-
wort in the Unlted Ctatea™. '

2. 4 dsclelon cuncerning the applicapility of this change to
Cli was requested from the Uf7ice of the Uancral Counsvel who, in
Peragreph 7 of his decision, dated 6 Hovemder 1952, stated that:
®. . . thare is no lezal objeetion to the puywent . . . where it
ckn bs reasumably asosrtained that the individual concerned has
dempnstrated his willingnoss Lo acoept future sverseas assignments
when the operations of this igency may require.” (3ee Tab F-l).

PISCUCELIOkY  In view of the regulation and decision cited above, it is
mcossary o estatllish that an esployee ie svallable and W lling ¢o
accept future overseas ssuignmment end that operations of the igency
may require it as & pre-reguisite to authoris mg reimbursement of
‘travel cxpenses in cnnectior with howe laave.

The guestion of availability and zoceptability of an employee for
future assigament a8 well as potentia) meeds of the igency for his
services are, of course, for resalving as betxecen the employese and

his sdaisistrative superviser. It appears only logiteal then, that

the detarmination necessary to the swthorising of reimturssssnt for
travel sxpsnse in commeation with howe lsave, be wade by the mployee's
appreving of flear amd that swch deterwination be made & matter of
reoord {n the travel order for ipemay administrative and sudit purposs
w ok offles,
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